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str
ate

gic
 

plan
 

ap
pro

ve
d by

 
the 

Boa
rd of

 
Tr

us
tee

s. 

for the 

su
cc

es
sfu

l 

lea
de

rsh
ip

 and 

m
an

ag
em

en
t of

 
the 

Tr
us

t's 

or
ga

ni
za

tio
n 

ac
co

rd
ing

 to
 

the 

en
su

rin
g the 

Tr
us

t's 

fin
an

cia
l and 

or
ga

ni
za

tio
na

l 

via
bil

ity
. The 

Ex
ec

uti
ve

 

Di
rec

tor
 is

 
res

po
ns

ibl
e 

the 

Bo
ard

 of
 

M
an

ag
em

en
t 

(BO
M)

 and 

Co
un

tie
s 

Ad
vis

ory
 

Co
mm

itte
e 

(CA
C) 

me
mb

ers
 and 

dir
ec

tin
g 

sta
ff, 

su
pp

or
tin

g the 

Boa
rd of

 
Tr

us
tee

s 

(BO
T) with

 the 

as
sis

tan
ce

 and 

ad
vis

ory
 

from
 Bo

ard
 of

 
Tr

us
tee

s. The 

Ex
ec

uti
ve

 

Di
rec

tor
 is

 
the 

Ch
ief 

Ex
ec

uti
ve

 

off
ice

r 

pro
vid

ing
 

lea
de

rsh
ip

, 

The 
Ex

ec
ut

iv
e 

Di
rec

tor
 

gro
wi

ng
 

re
lat

io
ns

hi
ps

 

with
 its 

str
ate

gic
 

pa
rtn

ers
. 

op
era

tio
na

l 

lea
de

rsh
ip 

nee
ded

 to
 

full
y 

im
ple

me
nt the 

str
ate

gic
 

plan
 

wh
ile 

ma
int

ain
ing

 and 

to
 

en
ga

ge
 a 

vis
ion

ary
 

lea
de

r to
 

gui
de its 

es
tab

lis
hm

en
t and 

pro
vid

e both
 the 

str
ate

gi
c and 

The 

Tru
st is

 
an

 

Ra
tio

na
le 

of
 

en
ga

gi
ng

 an
 

Ex
ec

ut
iv

e 

Di
rec

tor
 nu

mb
er 

kee
ps 

gro
wi

ng
 by

 
the day

. 

sig
ni

fic
an

t 

nu
mb

er 

of
 

su
cc

es
sfu

l 

cas
e 

sto
rie

s and 

te
sti

m
on

ie
s 

from
 the 

be
ne

fic
ia

rie
s and the pon

ds and are 
pr

ac
tic

ing
 

nu
me

rou
s 

su
sta

ina
ble

 

land
 

ma
na

ge
me

nt 

tec
hn

olo
gie

s. 

Th
ere

 is
 a are noW 

gro
wi

ng
 

ove
r 

5 
mi

llio
n 

tre
es

, 

hav
e 

de
ve

lop
ed

 

ove
r 15, 000 farm
 

rai
nw

ate
r 

ha
rv

es
tin

g far
me

rs 

oc
cu

py
ing

 

mos
t of

 
the 

hig
hly

 

ero
dib

le and 
de

gra
de

d 

par
ts of

 
Up

per
 

Tan
a. 

Th
ese

 

far
me

rs 

C
on

se
rv

at
io

n 
wo

rk.
 

na
tio

na
l and 

reg
ion

al 

go
ve

rn
m

en
t 

ag
en

cie
s. The 

Tru
st 

fur
the

r 

en
ga

ge
s 

loc
al 

NG
Os 

to
 

lead
 

fro
nt

lin
e 

of
 

ele
ven

 

me
mb

ers
. The 

Tru
st is

 
fuly

 

fun
cti

on
al with

 full time
 

staf
f and 

co
lla

bo
rat

ing
 

with
 

rel
ev

an
t 

M
an

ag
em

en
t 

(BO
M)

, with
 

nine
 

dir
ec

tor
s, and 

a 
Co

un
tie

s 

Ad
vis

ory
 

Co
mm

itte
e 

(CA
C) 

co
mp

ris
ing

 

The 

Tru
st has 

a 
full

y 

fu
nc

tio
na

l 

Bo
ard

 of
 

Tr
us

tee
s Na

tur
e (ii) 

Cle
an 

Wa
ter for all (i) 

Co
mm

un
ity

 

Liv
eli

ho
od

 

Be
ne

fits
 for the 

pa
rti

cip
an

ts.
 

w
ate

rsh
ed

 

ke
ep

ers
 to

 
co

nti
nu

e 

co
ns

er
va

tio
n 

wo
rk with

 

thr
ee cle
ar 

go
als

, 

na
me

ly (i) 
Co

ns
er

ve
d 

tec
hn

ica
l 

su
pp

ort
 

from
 

both
 the 

pub
lic and 

pri
va

te 

sec
tor

s, 

wh
ich

 

they
 

ch
an

ne
l to

 
up

str
ea

m Su
pp

lie
s 

wa
ter

 to
 

the city
 of

 
Na

iro
bi and its 

en
vir

on
s. The 

Tru
st 

mo
bil

ize
s 

fin
an

cia
l, 

m
ate

ria
l ana pu
rp

os
e of

 
un

de
rta

ki
ng

 and 

pr
om

ot
in

g 

so
urc

e 

wa
ter

 

pr
ote

cti
on

 

wor
k 

wi
thi

n the 

wa
ter

sh
ed

 

tha
t Up

per
 

Tan
a 

Na
iro

bi 

Wa
ter

 

Fun
d 

(U
TN

WF
) is

 a 
ch

ari
ty 

wo
rks

 

tru
st 

es
tab

lis
he

d for the soie
 

Ba
ck

gr
ou

nd
 

EX
EC

UT
IV

E 

DI
RE

CT
OR

 JOB
 

DE
SC

RI
PT

IO
N 

Up
per

 
Ta

na
-N

air
ob

i 
W

at
er

Fu
nd

 W
ate

r 
Fun

d 
Tr

us
t 

The 
Upp

er Tana
 

Na
iro

bi 

im
pl

em
en

ts the 

vis
ion

 

and 

str
ate

gy
 of

 
the 

Tru
st asS 

ap
pr

ov
ed

 by
 

the 

ind
ep

en
de

nt 

ch
ari

tab
le 

or
ga

niz
ati

on
 

gu
ide

d by
 

a 
5-y

ea
rs 

str
ate

gic
 

plan
 

see
kin

g 

line
 

wit
h 

the
ir 

201
5 

Bu
sin

es
s 

Cas
e 2.0
. So

 
far,

 the 

Tru
st has bee
n able

 to
 

rea
ch ove

r 

20
0,0

00
 

The 

Tr
us

t has 

pr
ov

ide
d 

co
ns

er
va

tio
n 

in
ve

stm
en

ts 

wo
rth

 at
 

lea
st one 

mi
llio

n 

do
lla

rs 

an
nu

all
y,

 in
 

(B
OT

), with
 ten 

Tr
us

tee
s, 

a 
Bo

ard
 of
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bud
get

, 
inc

lud
ing

 
FIN

AN
CI

AL
, 

RIS
K 

PL
AN

NI
NG

 &
 

MA
NA

GE
ME

NT
 

the 

mi
ssi

on
 of

 
the 

Tru
st. 

fun
de

rs,
 

go
ve

rn
me

nt 

ag
en

cie
s, 

ed
uc

ati
on

al 

ins
titu

tio
ns

 and 

oth
ers

 as
 

req
uir

ed
 to

 
help

 

ach
iev

e 

" 
Es

tab
lis

h goo
d 

wo
rki

ng 

rel
ati

on
sh

ips
 and 

co
lla

bo
rat

ive
 

arr
an

ge
m

en
ts with

 

co
mm

un
ity

 

gro
up

s, 

" 
En

sur
e tha
t the 

Tru
st 

re
pr

es
en

tat
io

n at
 

co
mm

un
ity

 

Co
ns

erv
ati

on
 

ac
tiv

itie
s is

 
su

sta
ine

d. 

pa
rtn

erS
. 

" 
Pro

vid
e 

str
ate

gic
 

gu
ida

nc
e and 

ov
ers

igh
t on

 
co

mm
un

ity
 

en
ga

ge
m

en
t to

 
the 

Bo
ard

 or
 

to
 

oth
er 

inn
ov

ati
on

 and 

co
mm

un
ica

tio
n with

 all 
sta

ke
ho

lde
rs.

 

De
vel

op
 and 

ma
int

ain
 

stro
ng 

co
mm

un
ity

 

co
nn

ec
tio

ns
 and 

pa
rtn

ers
hip

s and 

pu
rsu

e 

co
nti

nu
ed

 Rel
ay 

fee
db

ac
k from

 

pa
rtn

ers
 to

 
the rest

 of
 

the 
or

ga
niz

ati
on

. 

im
ple

me
nta

tio
n 

par
trn

ers
. 

Ma
nag

e and 

mo
nit

or 

rel
ati

on
sh

ip with
 -

spe
cif

ic 

pa
rtn

ers
, 

co
mm

un
itie

s, key 

sta
ke

ho
lde

rs,
 and 

the 
co

un
try

. 
Pro

vid
e 

ov
ers

igh
t 

tow
ard

s 

ali
gn

ing
 the 

Tru
st 

co
ns

erv
ati

on
 

goa
ls to

 
the 

de
ve

lop
m

en
t 

age
nd

a of
 

Pro
mo

te the 
Tru

st 

gu
ide

lin
es

 and 

pr
oc

ed
ur

es
 on

 
saf

ety
 and 

sec
uri

ty.
 

reg
ula

tio
ns

. En
sur

e 

co
mp

lia
nc

e with
 the 

Tru
st 

Sta
nd

ard
 

Op
era

tin
g 

Pr
oc

ed
ure

s, 

nat
ion

al and loca
l 

laws
 and Fo

ste
r 

op
er

ati
on

al 

ex
ce

lle
nc

e and 

mo
del the 

Tru
st 

val
ues

 and 
no

rm
s. 

the 

pro
jec

t 

team
 and the 

fin
an

ce
 

tea
m.

 

De
vel

op
 and 

mo
nit

or 

pro
jec

ts 

bu
dg

et in
 

line with
 

app
rov

ed 
bud

get
. 

Ma
nag

e all 
pro

gra
ms

 and 

pro
jec

ts 

en
sur

ing
 

that
 

they
 are 

im
ple

me
nte

d on
 

time
 and 

with
in the 

PR
OG

RA
M

 

M
AN

AG
EM

EN
T 

&
 

CO
M

M
UN

IT
Y 

EN
GA

GE
M

EN
T 

Co
nd

uct
 

off
icia

l 

co
rre

sp
on

de
nc

e on
 

beh
alf

 of
 

the 
Tru

st as
 

ap
pr

op
ria

te.
 

Act as
 a 

sp
ok

es
pe

rso
n for the 

Tru
st 

tea
mw

ork
 

am
ong

 

sta
ff and 

oth
er 

su
pp

ort
ing

 

pa
rtn

ers
 

(BO
M, 

CA
C). Fo

ste
r 

eff
ec

tiv
e 

co
lla

bo
ra

tio
n 

be
tw

ee
n the sta
ff and the 

Bo
ard

 of
 

the 

the 
ex

te
rn

al
 

en
vi

ro
nm

en
t. 

ac
tiv

iti
es

, on
 

iss
ue

s and 
co

nc
ern

s 

rel
ate

d to
 

the 

Tru
st, and on

 
tre

nd
s and 

em
erg

ing
 

iss
ues

 in
 

Pro
vid

e 

sou
nd 

pr
of

es
sio

na
l 

ad
vis

ory
 to

 
the 

Bo
ard

 of
 

Tr
us

tee
s on

 
all 

asp
ec

ts of
 

the 

Tr
us

t's 

Boa
rd as

 
ap

pr
op

ria
te for the 

ap
pro

va
l of

 
the 

Bo
ard

 and 

ov
ers

ee the 

op
er

ati
on

ali
za

tio
n.

 Pro
vid

e 

ov
ers

igh
t in

 
rev

iew
 of

 
po

lic
ies

 on
 

an
 

ann
ual

 

bas
is and 

rec
om

me
nd

 

ch
an

ge
s to

 
the LE

A
D

ER
SH

IP
 

and 

ex
ec

ut
io

n of
 

its 
mi

ssi
on

. 

op
era

tio
na

l 

res
po

ns
ibi

lity
 for the 

Up
per

 

R
es

po
ns

ib
ili

tie
s of

 
the 

Ex
ec

ut
iv

e 

Di
rec

tor
 W

ate
r 

Fun
d 

Tr
ust

 
The 

Up
per

 

Tan
a 

Na
iro

bi 

ap
pro

pri
ate

 

bo
ok

kee
pin

g and 

acc
ou

nti
ng

 

pro
ced

ure
s are 

fol
low

ed.
 

" 
Pro

vid
e 

ov
ers

igh
t in

 
en

su
rin

g 

ap
pr

op
ria

te 

fin
an

cia
l 

ma
na

ge
me

nt 

of
 

the 

or
ga

niz
ati

on
's 

all
oc

ate
d 

fun
ds,

 in
 

clo
se 

co
lla

bo
rat

ion
 

with
 

the,
 

Tr
us

tee
s, as

 

well
 as

 

With
 the 

Vis
ion

, 

mi
ssi

on
, 

va
lue

s, 

str
ate

gic
 

plan
 and 

goa
ls 

ap
pro

ve
d by

 
the 

Boa
rd of

 
Tr

us
tee

s. 

Re
sp

on
sib

le for 

im
ple

m
en

tat
ion

 of
 

the 

ov
era

ll 

str
ate

gic
 

dir
ec

tio
n of

 
the 

UT
NW

FT
 in

 
ac

Co
rda

nc
e 

Ta
na

-N
air

ob
i 

Wa
ter Fun

d 

Tru
st 

(Tr
ust

) 

sta
ff, 

pro
gra

ms
, 

Re
po

rtin
g to

 
the 

Boa
rd of

 
Tr

us
tee

s, the 

Ex
ecu

tiv
e 

Di
rec

tor
 will hav

e 

ov
era

ll 

str
ate

gic
 and 
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to
 a 

six
-m

on
th

 

su
cc

es
sfu

l 

pr
ob

ati
on

 

pe
rio

d. 

re
ne

w
ab

le 

su
bj

ec
t to

 
pe

rfo
rm

an
ce

 and 

fun
din

g 

av
ai

la
bi

lit
y.

 

The 

po
sit

ion
 is

 
su

bj
ec

t 

It
 

is
 

en
vi

sa
ge

d tha
t the 

Ex
ec

ut
iv

e 

Di
rec

tor
 

role
 

wil
l be

 
on

 a 
fo

ur
-y

ea
r 

co
nt

ra
ct 

The 
Du

ra
tio

n 

prio
r to

 Co
ach

 and 

me
nto

r 

sta
ff as

 
ap

pr
op

ria
te 

to
 

im
pro

ve 

pe
rfo

rm
an

ce
. 

pr
oc

ed
ur

es
, and 

pra
cti

ce
s. 

be
 

res
po

ns
ibl

e for 

ma
na

gin
g sta
ff, 

vo
lun

tee
rs as

 

per the 

hum
an 

res
ou

rce
s 

po
lic

ies
, 

" 
Pro

vid
e 

str
ate

gic
 

HU
MA

N 
RE

SO
UR

CE
S pro

gra
m 

ini
tia

tiv
es.

 ag
en

da
s, 

pro
po

sin
g 

top
ics

 for 
dis

cu
ssi

on
/re

vie
w,

 

de
ter

mi
nin

g and 

ini
tia

tin
g 

fol
low

-up
 

act
ion

s. 

Co
lla

bo
rat

ive
ly wor

k 

clo
sel

y with
 

Bo
ard

 

su
b-

Co
m

m
itt

ee
s and ad

 
hoc task

 

gro
up

s to
 

sup
po

rt 

" 
Pla

n, 

co
nv

en
e and 

fac
ilit

ate
 

eff
ec

tiv
e 

Bo
ard

 

me
eti

ng
s by

 
pr

ep
ari

ng
 

rep
or

ts,
 

co
mp

ilin
g 

me
eti

ng
 

st
ak

eh
ol

de
rs

. 
" 

En
sur

e tha
t the 

Tru
st 

me
ets

 the 

ex
pe

cta
tio

ns
 of

 
its 

do
no

rs,
 

Bo
ard

 of
 

Tr
us

tee
s and 

oth
er 

De
vel

op and 

im
ple

me
nt 

op
era

tio
na

l 

pla
ns 

wh
ich 

sup
po

rt the 
Tr

ust
's 

pro
gra

ms
 and 

pro
jec

ts.
 

Es
tab

lish
 a

 
ap

pro
ve

d 

po
lic

ies
 and 

pro
ce

du
res

. 

" 
Ov

ers
ee 

eff
ici

en
t and 

eff
ec

tiv
e 

da
y-

to-
da

y 

op
era

tio
ns

 of
 

the 

Tru
st to

 
en

sur
e 

ad
he

ren
ce

 to
 

O
PE

R
A

TI
O

N
S 

the im
ple

me
nt 

fu
nd

rai
sin

g 

ac
tiv

itie
s to

 
rais

e 

nee
ded

 

fun
ds for 

pro
jec

ts.
 

Ov
ers

ee the 

de
ve

lop
me

nt 

of
 

fun
dra

isi
ng

 

sou
rce

s and 

pla
ns,

 

dev
elo

p 

fun
din

g 

Co
m

m
un

ic
at

e the 

Tr
us

t's
 

vis
ion

 via 

me
dia

 and 

dir
ec

t 

ch
an

ne
ls.

 

" 
Act as

 
the 

pri
nci

pal
 

spo
ke

spe
rso

n in
 

eng
agi

ng
 our 

par
tne

rs and 

sta
ke

ho
lde

rs and 

eff
ect

ive
ly 

M
AR

KE
TI

NG
 

AND
 

RE
SO

UR
CE

 

DE
VE

LO
PM

EN
T im

ple
me

nt 
me

asu
res

 to
 

co
ntr

ol and 

mi
tig

ate
 the risk
s 

the
reo

f. 

" 
En

sur
e 

Tr
ust

's file
s and 

rec
ord

s are 
ap

pr
op

ria
tel

y 

saf
eg

ua
rde

d and 

ma
na

ge
d. 

" 
Ap

pro
ve 

ex
pe

nd
itu

res
 

wit
hin

 the bu
dg

et.
 

Co
lla

bo
rat

ive
ly 

W
ate

r 
Fun

d 
Tr

us
t 

The 
Up

per
 

Tan
a 

Na
iro

bi 

im
ple

me
nta

tio
n. Co

nsu
lt with

 the 

Bo
ard

 on
 

a 
reg

ula
r 

bas
is and as

 
ne

ed
ed

 

reg
ard

ing
 

sta
ffi

ng
 

nee
ds and 

bu
dg

ets
 

ov
ers

igh
t in

 
or

ga
niz

ati
on

al 

de
ve

lop
m

en
t, 

en
sur

ing
 

op
tim

al sta
ff 

lev
els

 and 

M
AN

AG
EM

EN
T 

po
sit

ive
, 

he
alt

hy
, and safe
 

wor
k 

en
vir

on
me

nt 

in
 

ac
co

rda
nc

e with
 all 

rel
ev

an
t 

leg
isl

ati
on

. 

fun
din

g bas
e of

 
the 

Tru
st. 

De
vel

op new 

rev
en

ue
 

so
urc

es,
 

suc
h 

as"
PE

S"
 

(pa
ym

en
ts for Eco 

Sy
ste

m)
 

sch
em

es,
 to

 
bro

ad
en

 pro
po

sal
s and 

" 
Lea

d 

eff
ort

s to
 

cre
ate

 

ma
rke

tin
g 

pla
ns and 

co
nte

nt 

to
 

inc
rea

se 

aw
are

ne
ss and 

pa
rtn

ers
hip

s. 

ma
na

ge
me

nt,
 and 

do
no

rs)
 

with
 

res
pe

ct to
 

pro
pe

rty
, 

fin
an

ce
s, 

go
od

wi
ll and 

ima
ge and 

Ev
alu

ate
 and 

ide
nti

fy the risk
s to

 
the 

Tru
st 

(e.
g. 

im
pa

ct to
 

co
ns

er
va

tio
n 

pa
rtn

er
s, 

sta
ff, au

tho
rity

 

de
leg

ate
d by

 
the 

Bo
ard

. 

wor
k with

 the 

Bo
ard

 to
 

pre
pa

re,
 

ma
na

ge
, and 

ex
ecu

te 
a 

co
m

pr
eh

en
siv

e 

ann
ual

 

" 
En

sur
e 

ap
pro

pri
ate

 and 

tim
ely

 

rep
ort

ing
 to

 
the 

Boa
rd and 

fun
din

g 

bod
ies

. 
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tim
e. 

di
re

ct
or

@
na

iro
bi

w
at

er
fu

nd
.o

rg
 by

 
end of

 
day 

M
on

da
y 

De
ce

m
be

r 30, 

20
24

, 

Eas
t 

Af
ric

a 

than
 4 

pa
ge

s).
 

Th
ese

 

sho
uld

 be
 

sen
t 

ele
ctr

on
ica

lly
, in

 
PDF 

for
ma

t, 

ad
dr

es
se

d to: 

ap
pli

ca
tio

n 

let
ter

 

ex
pla

ini
ng

 

why they
 are fit for the 

po
sit

ion
, and an

 
up

-to
-d

ate
 C

V
 

(no
t 

mo
re 

In
ter

es
ted

 

ca
nd

id
ate

s for the 

po
sit

ion
 

sho
uld

 

sub
mi

t 

the
ir 

ap
pli

ca
tio

n 

co
mp

ris
ing

 a 
de

tai
led

 Ap
ply

ing
 for the pr
ob

ati
on

 

pe
rio

d. The 

an
tic

ip
ate

d sta
rt date

 for the 

po
sit

ion
 is

 
Fe

bru
ary

 

202
5. 

The 

Ex
ec

uti
ve

 

Di
rec

tor
 

role
 will be

 
on

 
co

ntr
ac

t for four
 

yea
rs 

ren
ew

ab
le 

co
ntr

ac
t 

su
bje

ct to
 

six
-m

on
th 

Te
rm

 of
 

Se
rv

ic
e for the 

E
xe

cu
tiv

e 

D
ire

ct
or

 

Ex
pe

rie
nc

e in
 

or
ga

ni
za

tio
na

l 

de
ve

lop
m

en
t 

ini
tia

tiv
es

. 

" 
Ex

pe
rie

nc
e in

 
ma

na
gin

g 

pub
lic 

don
or 

fun
de

d 

pro
jec

tsS
 and bes

t 

pr
ac

tic
es

. 

co
rp

or
ate

 and 

fo
un

da
tio

n 

do
no

rs.
 

De
m

on
str

ate
d 

ex
pe

rie
nc

e in
 

fu
nd

rai
sin

g and 

abi
lity

 to
 

eff
ec

tiv
ely

 

rel
ate

 to
 

ind
ivi

du
al,

 

Ex
pe

rie
nc

ed
 

co
mm

un
ity

 

en
ga

ge
m

en
t and 

ch
am

pio
nin

g 

co
mm

un
ity

 

vo
ice

s. 

Ex
pe

rie
nc

ed
 in

 
mu

ltic
ult

ura
l 

ad
va

nt
ag

e. 
in

 
str

ate
gic

 

lea
de

rsh
ip,

 

fin
an

cia
l 

m
an

ag
em

en
t, law or

 
rel

ate
d 

co
m

pe
ten

cie
s will hav
e an

 
add

ed 

lea
st fou
r 

yea
rs in

 
sim

ila
r or

 
co

m
pa

rab
le 

po
sit

ion
. 

Th
ose

 

with
 

ad
dit

ion
al 

pr
of

es
sio

na
l 

tra
ini

ng
 

En
vir

on
me

nt,
 De

sir
ed

 
Q

ua
lif

ic
at

io
ns

. 
Ex

pe
rie

nc
ed

 in
 

Op
era

tio
na

l 

lea
de

rsh
ip.

 

W
ritt

en
 and 

ve
rba

l 

co
m

m
un

ica
tio

n 

ski
lls.

 

" 
Pri

or 

ex
pe

rie
nc

e 

wo
rki

ng
 

co
lla

bo
ra

tiv
ely

 

with
 

go
ve

rn
an

ce
 

Ex
pe

rie
nc

e 

ma
na

gin
g sta
ff and 

vo
lun

tee
rs.

 

or
ga

niz
ati

on
. 

Ex
pe

rie
nc

e i
n 

de
ve

lop
ing

 and 

Ex
pe

rie
nc

e in
 

de
ve

lop
ing

 

or
ga

niz
ati

on
al 

sys
tem

s and 

abi
lity

 to
 

ste
er 

or
ga

niz
ati

on
al 

str
ate

gy
. 

En
vir

on
me

nt,
 Re

qu
ire

d 
Q

ua
lif

ic
at

io
ns

. W
ate

r 
Fun

d 
Tr

us
t 

The 

Up
per

 

Tan
a 

Na
iro

bi 

Po
sit

ion
 of

 
Ex

ec
uti

ve
 

Di
rec

tor
 

en
vir

on
m

en
ts will be

 
an

 
add

ed 
ad

va
nta

ge
. 

Bu
sin

ess
, 

Ag
ric

ult
ur

e, 

Na
tur

al 

Re
sou

rce
 

M
an

ag
em

en
t, or

 
rel

ate
d fiel
d 

with
 at

 "A
 

ma
ste

r's
 

de
gre

e and 5-10
 

yea
rs prio
r 

ex
pe

rie
nc

e i
n 

lea
de

rsh
ip role

, 

pre
fer

ab
ly 

in
 

an
 

org
an

s. 

ov
ers

ee
ing

 
bu

dg
ets

 and 

en
su

rin
g the 

fin
an

cia
l 

he
alt

h of
 

an
 

Ex
pe

rie
nc

e i
n 

de
ve

lop
ing

 

or
ga

niz
ati

on
al/

 

pro
gra

m 

me
ssa

gin
g and 

ma
rke

tin
g 

cam
pa

ign
s. 

" A
 

pro
ven

 
tra

ck 

rec
ord

 of
 

de
ve

lop
ing

 and 

ma
int

ain
ing

 

co
lla

bo
rat

ion
s and 

pa
rtn

ers
hip

s. Bu
sin

ess
, 

Ag
ric

ult
ur

e, 

Na
tur

al 

Re
sou

rce
 

M
an

ag
em

en
t, or

 
rel

ate
d 

fiel
d. 

"A
 

ma
ste

r's
 

de
gre

e and 5-1
0 

yea
rs prio
r 

ex
pe

rie
nc

e in
 

lea
de

rsh
ip role

, 

pr
efe

rab
ly 

in
 

an
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